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Applying Human Rights in Scotland 
The Human Rights Consortium Scotland (HRCS) believes human rights work for you 
- in our everyday lives, in our community or in particular places such as care homes 
and hospitals.   Services delivered fairly and treating people with dignity and respect 
matter to us all.  
 
The HRCS is working with charities and voluntary organisations, to share knowledge 
on human rights which can help people assert their human rights when they need to.  
Too often human rights are unfairly blamed with things go wrong. With your help we 
want to change that and make human rights a unifying force for a fairer Scotland.   
Our message is that human rights are a solution, they are not the problem! 
 
We begin by encouraging you to form an opinion about human rights and think how 
they can be helpful to your life and your family’s life.  We have called this project 
after Article 10 in the European Convention on Human Rights: 
 

Everyone has the right to freedom of expression. This includes freedom to 
hold opinions and receive and share information and ideas without 
interference by a public body except in specific situations eg protecting 
national security. 
 
There is a duty on the State, our Governments, public authorities and those 
delivering services of a public nature, to respect and enable our rights to be equally 
enjoyed.  Each of us can help respect each other’s enjoyment of Article 10. 
 

Ten Popular Questions About Human Rights in Scotland 

 

Q1 What are human rights? 
A: Rights we have because we are a human being.  Rights we should enjoy equally.  
Human rights are about ensuring we live our lives with dignity, respect, choice and 
fairness.  That depends on how we behave towards each other as well as how our 
Government acts and public bodies behave eg health boards, police, social work, 
education and housing departments.  

Article 10 Project 
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Q2. What kind of human rights do we have? 
A: Lots.  They apply to everyday situations eg respect for your home and your family  
life, ban on degrading treatment, right to peaceful enjoyment of your possessions, 
right to marry, right to education, right to vote in elections by secret ballot and 
freedom of thought.  To know more go to  
http://www.echr.coe.int/Documents/Convention_ENG.pdf 
 
Q3. There is a lot of ignorance about human rights? 
A: Yes.  Human rights have still to realise their potential and help improve the 
delivery of services in Scotland.  UNISON, the trade union which represents 160,000 
public service workers, has confirmed that “members advise that they don't generally 
operate in a human rights culture”1. 
 
Q4.  Human Rights apply to people in other countries, not to me in Scotland? 
A: Wrong but a popular myth!  The European Convention on Human Rights (ECHR) 
lists minimum rights we should each enjoy, equally.  The rights can be enforced in 
courts in Scotland due to the Human Rights Act 1998 and the Scotland Act 1998.  
The 10,000+ public sector bodies in Scotland have a positive duty to promote and 
protect your ECHR rights.  
 
Q5. Were the European Elections a vote on the European Convention on 
Human Rights? 
A: NO, another myth.  What is known as the ECHR was agreed by many countries, 
including the UK in 1951 and is administered by the Council of Europe.  We voted in 
the European Elections because we joined the EEC in 1973, now known as the 
‘European Community’.   
 
Q6. Human Rights are too costly and are more of a problem than a help? 
A: Wrong. The overwhelming majority of KNOWN human rights breaches never end 
up in Court as they are sorted out quietly.  In Scotland we had a very expensive, but 
avoidable, human rights case involving ‘slopping out’ in prisons.  The victim, Mr 
Napier, was awarded £2,400 in compensation.  Small amounts of compensation 
have been paid to loads of prisoners, and millions paid in legal fees too. Best plan is 
to learn from this situation and prevent human rights abuses happening.  This fits 
with the current policy of public bodies to invest in ‘preventative spend’. 
 
Q7. Individuals can’t really make a difference 
A: Wrong.  Remember that we each have human rights and should respect each 
other’s human rights.  The rule is that exercising your human right should not stop 
another human being enjoying his/her right.  Human rights are about empowering 
people, especially the vulnerable, so that we are all equally strong!    
 
Q8. Where can I get help with a human rights problem? 
A: Contact your local CABx, Trade Union, legal advice service, law centre or the 
Equality Advisory Support Service (EASS), appointed by the UK Government, free 
phone 0808 800 0082 or through their website www.equalityadvisoryservice.com  
 

                                            
1 Report of Responses to Our Consultation Human Rights in a Public Servant’s Oath? Pub by HRCS  

http://www.echr.coe.int/Documents/Convention_ENG.pdf
http://www.equalityadvisoryservice.com/
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It is useful to know that the Scottish Parliament passed The Scottish Commission for 
Human Rights Act 2006 and Section 6 bars the SHRC from providing “assistance” to 
any person on/in connection with a claim or legal proceedings.  “Assistance” includes 
“advice, guidance and grants”.2 
 
Q9. People complain about human rights are unfair so what should I say? 
A: Ask them what rights they would like to give up?  Would they like to give up the 
right to life, the right to a fair trial if they are wrongly accused, the right to respect for 
their private life?  If they do not want to give up these rights then they should support 
human rights.  Rights are there when we need them and they should be enjoyed 
equally.   
 
Q10. What can I do? 
Become a human rights advocate - talk up human rights to help spread the word that 
human rights are fair and an important part of our democracy.  Explain to family, 
friends and colleagues that human rights have benefitted us now, and will help us in 
the future too.    
 
Even if you think you do not need them now, they have to be there just in case you 
need them. 
 
Also, as we now have ‘Scotland National Action Plan on Human Rights’ published by 
SHRC on 10th December 2013, it is really important that we use it in our lives, our 
work and to inform our conversations about applying human rights in Scotland. For 
more information go to: http://www.scottishhumanrights.com/actionplan 
 
Next Steps 

 If you are not already a member of the HRCS please consider joining, it is 
free.  Go to www.hrcscotland.co.uk 

 Think about organising ‘human rights awareness training’ for your 
organisation – it may be a voluntary group or a public body. 

 Ask about SNAP – how will it impact on your life, work and on those you care 
for. 

 
Contact Us and Follow Us 
hrcscotland@gmail.com  
www.hrcscotland.co.uk 
@HRConsortiumSco 
 

This leaflet is funded by a grant from the Thomas Paine Initiative. 
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